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           WELCOME -2018

2017 was a year of agony and ecstasy. From the very first month of the year the Circle was swept with agitation when a large number of outsourced personnel above 45 years of age were retrenched by the Authority of South 24 pgs Module. It was no exception that the end of 2017 also envisaged circle wide agitation starting from the issue of wrongful and illegal transfer in Bidhannagar Module that ultimately culminated in intervention of RLC(C) to proclaim an order against wrongful transfer made by the Bank alongwith the most deplorable act of the ex- Branch Manager of Tamluk Railway Station branch of his physical assault to one of our comrade on the issue of sanction of leave. The glimpses of notable and remarkable achievements and incidents that flared up the Circle Union and ignited the membership are furnished herein below.

· Against one of the provision in the Master circular on transfer policy regarding Bank’s prerogative to transfer staff on the plea of CVC guidelines, Circle union could obtain clarification from CVC itself that Award staff members are out of the purview of such transfer. This was also taken up in the Circle Consultative Meeting held on 5th September 2017 where Bank had to subscribe to the view of the CVC. On this score the Circle union approached the All India SBI Staff Federation to take up the issue for necessary amendments of the Master circular and accordingly the matter has since been taken up.

· The Management of South 24 pgs terminated the services of outsourced personnel who are above 45 years of age. Bank did not consider and ultimately with the intervention of RLC(C), Bank was compelled to reinstate all the retrenched personnel.

· Shri Santosh Mukhia of Naihati branch was dismissed by the Bank in 2013. Bank meted out disproportionate punishment for which he preferred an appeal to the Bank. We took up the matter and ultimately moved to the Court for justice. The Court directed the Bank to compensate Shri Mukhia with Rs. 1 lac for delay in disposal of his appeal and also to deal with the appeal reasonably.

· The Circle union is pursuing, monitoring and awaiting the action of the Management against the gross misconduct committed by the ex-Branch Manager of Tamluk Railway Station branch as exemplary punishment against him has been demanded from the Bank.

· With rigorous persuasion by the Circle union the renovation of the staff quarters at Kasba is on completion stage and Water Treatment Plant is also being installed to do away with the problems of drinking water.

· Circle Union is continuously pursuing with the Management for purchase of staff quarter to mitigate the problems of accommodation in the city and also to extend provision of chummeries for our lady comrades.

· Flat at  Serampore of  late Mohan lal  Majumder  was registered in the name his wife Smt. Ranu  Majumder and as token of gesture SBISA  took unanimous decision  to pay Rs. 14000/ on monthly basis to Smt. Majumder to meet various expenses. 

· Defence Representative Workshop has been arranged to groom the young talents for safeguarding the interest of erring members.

· Circle Association purchased a property near Bangur Hospital which will be converted into Guest House for the members visiting Kolkata for various purposes.

· The revision of time frame for uniform mode of payment through over time on account of replenishment of cash in ATM/CDM on Sundays and holidays was achieved.

· Standardization of cost of medical treatment which was long overdue is on the final stage for completion.

· Standardized mode of payment by overtime and conveyance charges to members working in marketing outfits is at the final stage for completion.  

· Bilateralism on all policy related matters including transfer related issues were agreed by the Circle Management.

· Rates of uniforms for subordinate staff members were increased

· Our new Association site in Internet was launched.

· NCBE State conference was held in Kolkata on 22nd April 2017.
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The year 2017 is passing leaving behind as a tumultuous year for the Banking system where the Balance sheet positions of PSBs has been deteriorated due to Asset Quality Review (AQR) conducted by RBI.  The NPA situation worsening year after year and this is severely impacting the lending capability resulting in decline of overall economic growth of the Country. The Credit growth fell from 10.9 percent as on March 2016 to 8.1 per cent on March 2017. The Gross NPA is expected to jump to 10.8 percent in March 2018 from 9.6 percent as on March 2017. The deposit growth however stood at 15.9 percent from 9.3 percent as on March 2016 which was mainly due to deposit accumulation during Demonetization.  Insolvency and Bankruptcy Code (IBC) was notified during later part of 2016 and had given lot of hopes to the Banking System thinking it to be panacea but still a lot to be desired from it unless the Government comes out with some amendments to the IBC. The Central Government unveiled a 2.11 lakh  crores support for Public Sector Banks (PSBs) over the next two years. The recent pumping of capital of Rs. 7577/- crore in various PSBs will help to mitigate some immediate problems of those weak banks where the numbers of such banks are rapidly increasing to be included under the fold of Prompt Corrective Action (PCA). The bad loans are increasing day by day to a staggering height of 10 lac crores, the lion share of which are of the big Corporate houses. The Government has neither shown its will to book those wilful defaulters nor are inclined to implement the recommendations of Parliamentary Standing Committee on recovery of loans which shows that the Government is itself involved in jeopardising the health of PSBs. Confederation of Indian Industry (CII) recommended to the Government to reduce its stake in PSBs to 33 percent over the next two-three years. Surprisingly those who are responsible for the plight of the Bank’s bad loans/ high NPAs are asking for privatization instead of forcing their own Corporate houses to repay loans who are wilful defaulters.

The Financial Resolution and Deposit Insurance (FRDI) Bill 2017 which was introduced in Lok Sabha in August 2017 has raised a furious debate all over and now is under scrutiny by the Joint Parliamentary committee. This bill provides for setting up of new authority, Financial Resolution Corporation repealing DICGC Act of 1961 which will deal with liquidation and resolution of banks, insurance and other financial institutions. The Clause 52 of the Bill empowers the Resolution Corporation overseeing bank defaults to use “bail-in” provision against creditors to absorb losses. The Government is going the way as in Cyprus where Public deposits are used to bail out sick companies to fund Bank haircuts on bad loans.

Department of Financial Services, Government of India have been issuing to complete the Bipartite  negotiation  process before 01.11.2017 but IBA is yet to make offer on increase of wages. The delay is creating sharp resentments among rank and file of employees.

As a part of the enlightened class of the Society it is our bounden duty to look beyond our benefits and not to look at our interests alone. No individual or a group can survive in isolation.  The existing scenario in the Banking sector and beyond demands unity and solidarity among all those who have become soft targets in the new order. We must thwart the attempts of deunionization and all the ill motives against the Trade Union organisation and its movement.

Our Bank became a unified entity with effect from 1st April 2017 after merging along with its Associate Banks making this as one of the top 50 banks in the world. The Bank’s unabated growth in the field of Technological up gradation has once again shown that SBI is the leader in the Banking front. Our Kolkata Circle has been excelling in almost every parameter and maintaining its premier position pan-India through sustained efforts and contributions of each employee is a commendable achievement. Our aim from the first day of 2018 will be to keep up the premier position of our Bank and of the Circle as number one among all Circles pan India and also to strengthen the Organisation to take it to new height of glory.

 Let us march ahead with renewed vigour and commitment from the dawn of the NEW YEAR-2018.

With warm New Year Greetings
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